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VoL. XV. No. 42 
From the BGSU 
help line ... 
Each week a series of questions 
and answers received by the budget 
help line will be printed in MONI-
TOR. Employees who need answers 
to their questions may call the help 
line at 372-HELP. 
Public Employees Retirement 
System 
Under PERS Possible Additional 
Credit options there are several 
possibilities for increasing retirement 
benefits. including the following 
situations: 
-if employees ever withdrew 
money from the retirement system 
they may be able to redeposit it and 
receive credit otherwise lost: 
-if. since Jan. 1. 1935. an 
employee was on an authorized 
leave of absence. he or she may be 
eligible to purchase up to one year 
of credit: 
-if an employee has ever 
received Workers' Compensation. 
he or she may be eligible to claim 
credit for up to three years of the 
time while off payroll: 
-if an employee has served as a 
police officer. firefighter or highway 
patrol trooper and has not used that 
service for any other retirement 
benefit. he or she may be eligible to 
purchase credit toward PERS 
retirement. 
Buyout 
Q. When will the buyout begin? 
A. Sign-up will be May 15. 1992. 
through May 14. 1993. Eligibility will 
begin July 1992. Although matters 
will be expedited as much as 
possible. the net result of the PERS 
requirements is that actual retire-
ment under the plan is unlikely to be 
possible before Aug. 1. 1992. 
a. When and if the Board of 
Trustees approves the buyout. will 
information go to those employees 
eligible or will information go to all 
employees? 
A. Every employee determined 
by personnel services to be eligible 
will receive a personal letter. All 
others will be informed through the 
MONITOR or other public means. 
Voluntary furloughs/layoffs 
Q. Are voluntary furloughs-
leaves without pay-to be taken a 
week at a time. a day at a time. or 
are other time frames being consid-
ered? 
A. Any combination is possible. 
and all will be given consideration. 
Q. How will people modifying 
their contracts from the fiscal to the 
academic year accomplish the 
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Dennis East. libraries and learning resources. left. and Dr. Rush Miller. library 
dean. right. speak with Dr. Dennis Barrie before the Friends of the Bowling Green 
State University Libraries and Learning Resources spring banquet April 29. Barrie. 
who is the director of the Cincinnati Contemporary Arts Center. spoke about First 
Amendment freedom of expression. 
Resolution encourages faculty to 
teach during summer school term 
Faculty Senate passed two related 
resolutions regarding summer work and 
compensation at the May 5 meeting. 
The resolution on summer school 
teaching encouraged faculty to teach 
during the summer if they have implied 
they would do so and indicated the 
University should compensate them at the 
1 ;30th base pay rate. 
The resolution on summer school 
salaries encouraged appropriate faculty 
members to bring a class action lawsuit 
against BGSU on behalf of all faculty who 
have received a decrease in summer 
school salary. 
Dr. Leigh Chiarelott. Faculty Senate 
chair. said. "We are asking faculty to teach 
this summer. but we are encouraging them 
to protect themselves." 
The needs of students was a primary 
concern in addition to compensation. 
Dr. Robert Holmes. legal studies. said 
the primary mission of faculty is to serve 
the students. Faculty who have agreed to 
teach during the summer have a moral 
obligation not to boycott summer school 
and a legal obligation because there is an 
implied contract with the University, he 
said. 
Dr. Les Barber. assistant to the 
president. said he thought it was unfair to 
characterize the University as uncon-
cerned about faculty well-being. He said 
the welfare of all University employees has 
influenced budget reduction decisions and 
that until it is clear how much the state will 
cut from the budget, BGSU must act 
prudently. Barber said if the University did 
not reduce faculty summer salaries by 17 
percent an additional 20 layoffs might 
occur. 
Senator Ann-Marie Lancaster. computer 
science. said it is not acceptable to say 
faculty salaries must be cut or there will be 
layoffs. Money is spent in other ways that 
could be reduced. she said. 
Chiarelott urged Barber to carry a 
message to the central administration that 
the issue of summer salaries it tearing the 
campus apart and he has never seen an 
issue divide the campus to this extent. 
In old business. the senate voted to 
split the resolution on the Faculty Senate 
Budget Committee. The first resolution. 
which was defeated. censured the FSBC 
for its recent vote on summer pay reduc-
tions. The second resolution asked the 
amendments and bylaws committee to 
draft a charter revision making the FSBC 
recommending process consistent with 
other committees of the senate. The 
second resolution passed. 
Senate defeated a substitute resolution 
which called for the FSBC to be dis-
banded. 
Concerns about charter complications 
and losing a voice in the budgeting 
process contributed to the defeat of the 
substitute motion. 
Numerous senators spoke in defense of 
the FSBC, saying the members of the 
committee fulfilled their role and acted as 
responsible representatives of the faculty. 
Attorney Gerald Lackey of Lackey. 
Nusbaum, Harris, Reny and Torzewski in 
Toledo spoke to the senate about proce-
dural issues related to collective bargain-
ing. 
Continued on the back 
DATEBOOK College of business faculty honored 
Monday, May 11 
WBGU-TV Teleconference on the arts 1n 
Wood County and other communities statewide. 
7-9 p.m. in WBGU-TV studios. To register. call 
2-8525. 
Tuesday, May 12 
Environmental Safety Program, trenching 
and shoring safety. 1 :30-2:15 p.m. at the College 
Park Office Building classroom. 
Wednesday, May 13 
Ph.D Final Examination. Susan Hardman 
will defend ·Factors Structuring Epipehc Algal 
Communities in an Ohio Freshwater Estuary· at 
10 a.m. in 204 Life Science Building. 
Saturday, May 16 
Caryl Crane Children's Theatre Showcase. 
1 :30 p.m. in McBnde Aud1tonum. Firelands. The 
event is free and open to the publtc. 
Rickey wins math 
teaching award 
Dr. V. Frederick Rickey, mathematics. 
was recently recognized at the spring 
meeting of the Ohio 
section of the 
Mathematics 
Association of 
America as the 
section's first 






historian of math- Rickey 
ematics and a 
previous winner of the MAA's George 
Polya Award for expository writing, will now 
compete against other section winners for 
national merit. The recognition is newly 
formed by the MAA as it strives to promote 
and reward effective teaching of math-
ematics. 
Rickey joined the University staff in 
1968 and has had visiting positions at the 
University of Notre Dame, Indiana Univer-
sity at South Bend and the University of 
Vermont. He has received numerous other 
honors. including the Kappa Mu Epsilon 
award for excellence in teaching math-
ematics in 1971, 1975 and 1988. 
Four faculty in the College of Business 
Administration were honored recently. 
Dr. Dan Klein. finance. received the 
Robert A. Patton Scholarly Achievement 
Award: Dr. Norm Eckel. accounting and 
management information systems. 
received the Marie R. Hodge Entrepre-
neurship Fund Award: Dr. Arch Darrow. 
management. received the MBA Associa-
tion Outstanding Graduate Faculty Award 
and Dr. Ken Snead. accounting and 
management information systems. 
received the Undergraduate Student 
Government Faculty Excellence Award. 
The Patton Award is given annually to a 
member of the College of Business 
Administration faculty on the basis of his or 
her scholarly contribution during the 
previous calendar year. as evidenced by 
research and publications. 
The Hodge award is given to recognize 
entrepreneurial projects by business 
faculty, staff or students. 
Recreation Center 
announces schedule 
The Student Recreation Center will 
observe restricted hours during the 
summer session. The center will be closed 
Memorial Day weekend (May 23-25) and 
will remain closed until May 29. The 
closing is in conjunction with the 
University's annual steam outage and 
allows for annual maintenance project 
work. 
The center will be open May 2-June 14. 
Monday through Friday. from noon-8 p.m. 
and Saturday and Sunday from noon-6 
p.m. 
From June 15-August 7 the center will 
be open weekdays from 9 a.m.-8 p.m. and 
Saturday and Sunday from noon-6 p.m. 
Summer memberships are available 
beginning May 4. 
Although the center will be closed. 
Learn-To-Swim registration will be from 
7-8:30 p.m. May 27 in the Activity Center. 
Horan honored at 
Firelands banquet 
Dennis Horan. director of the Firelands 
Knowledge Network and coordinator of 
Instructional Media Services at Firelands 
College. was honored with the 1992 
Executive of the Year award. He received 
the award at the annual Secretaries Day/ 
Management Night banquet April 23 at 
Plum Brook Country Club. 
The executive chosen for the honor is 
selected from essays submitted by chapter 
members outlining why their nominee has 
the qualities necessary for the award. 
FACULTY /STAFF POSITIONS 
The following faculty position is available: 
Firelands (Applied Sciences): instructor/assistant professor of world class manufacturing 
(full-t1me1probat1onary or full-time.rtemporary. rank and contract dependent upon degree). Contact 
Office of the Dean. Firelands College. 901 Rye Beach Road. Huron. 44839. Deadline: June 1. 
The following administrative positions are available: 
Academic Enhancement: basic reading specialist (grant-funded nine-month part-time position). 
Contact Sam Ramirez (Search V-027). 2-2228. Deadline: June 1. 
Biological Sciences: microbiology preparation and facilities technician. Contact Sam Ramirez 
(Search M-026). 2-2228. Deadline: May 15. 
College of Technology (Center for Quality, Measurement and Automation): applications 
engineer. Contact Sam Ramirez (Search V-017). 2-2228. Deadline: May 15. 
Financial Aid and Student Employment: assdant director. Contact Sam Ramirez (Search 
V-025). 2-2228. Deadline: May 22. 
Psychology: research associate (two temporary part-time positions). Contact Sam Ramirez 
(Search M-025). 2-2228. Deadline: May 22. 
Student Affairs: aSSistant director of recreational sport serviceSlfieldhouse manager. Contact 
Sam Ramirez (Search M). 2-2228. Deadline: May 15. 
Student Affairs: associate director of recreational sportSldirector of the Student Recreation 
Center for Operations. Contact Sam Ramirez (Search M). 2-2228. Deadline: May 15. 
The MBA Association award is based 
on the vote of graduate students in the 
program and the USG award is determined 
by a committee vote on the college's 
nominations. 
HELP LINE 
From the front 
change and will volunteers be accepted 
first? 
A. We will be seeking volunteers first. 
An interest survey was distributed early 
last week. If implemented. the expected 
date of implementation is July 1992. 
Details are still being discussed. 
Q. Will the classified employees be 
ottered any nine-month positions? 
A. If a full-time employee is laid off. one 
of the possible alternatives within the 
guidelines could be bumping into a 
nine-month position if available. 
Q. How much notification will an 
employee have before being laid off? 
A. As much as possible. but there will 
be a minimum of 30 days. 
Q. Should there be layoffs. will part-time 
employees be laid off first. even before 
cuts in hours for full-time employees? 
A. No. The priority of the position in the 
department role is the determining factor. 
not hours worked. 
a. If an employee was asked to go from 
full-time to part-time. can that person bump 
someone in another area with less time but 
the same full-time classification. so the 
person with more seniority can retain a 
full-time status? 
A. Yes. based on retention points. 
Miscellaneous 
Q. If someone converts from a 
12-month position to a nine-month 
position. can they have their pay over a 
12-month period under PERS? 
A. No. 
Q. If an employee has a child using a 
fee waiver and is laid off a few weeks into 
the semester. would the fee waiver for that 
period continue or would the employee 
have to pay a pro-rated amount for the 
semester? 
A. The waiver remains in place until the 
end of the current semester. 
Q. Will the fee waiver benefit be cut? 
A. No plans for fee waiver cuts are 
being developed at this time. 
FACULTY SENATE 
From the front 
Lackey was asked to speak after a 
survey of the University faculty indicated 
that 77 .5 percent of the respondents were 
in favor of investigating collective bargain-
ing. The survey had a return rate of 56.4 
percent. 
Lackey said the State Employee 
Relations Act allows state employees to 
organize for collective bargaining. 
The first step is to solicit representation 
authorization from the group seeking to 
organize. The group must be defined. vote 
whether it wants representation and, if so. 
choose the form of representation. lackey 
said the collective bargaining unit must 
represent all members of the defined 
group, without regard to whether they 
belong to the bargaining unit. 
In other business. the senate gavel was 
passed to Dr. Allen White. who will serve 
as chair during 1992-93. A resolution 
thanking Chiarelott for his leadership and 
service was approved. 
The senate also approved a resolution 
thanking Faculty Senate secretary Linda 
Canady for her service and professional-
ism. Canady will be moving to Georgia 
during the summer. 
